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Project Summary 2007

 
Ohio is participating in a national project to assist state TANF agencies in developing collaborative interagency systems to move TANF clients from welfare to work.  This project, initially funded through the National Institute for Literacy (NIFL), is a partnership with the U.S. Department of Health and Human Services Administration for Children and Families and the U.S. Department of Education, Office of Vocational and Adult Education.  The purpose of the project is to build program capacity in meeting the needs of TANF clients with learning disabilities by using appropriate screening instruments to identify clients with probable disabilities, providing the appropriate referral for diagnosis, and ensuring equal access with accommodated services.  The National Council on Disabilities estimates that between 20-30% of persons receiving TANF benefits are learning disabled.  It is further estimated that as many of 50-80% of persons in adult education, social service programs, or employment-seeking programs may have some form of a learning disability that has prevented them from achieving academic and employment success in their lives. 
 

In Ohio, the Ohio Department of Job and Family Services (ODJFS) in partnership with the Ohio Department of Education's Adult Basic and Literacy Education (ABLE) unit and the Ohio Rehabilitation Services Commission (ORSC) has established a Learning Disability Training Team.  The Training Team attended an Academy in Seattle on March 11-15, 2002, to gain a better understanding of learning disabilities, disability law and public policy, proven curriculum, and systems change.  The expectations for participation in the project were outlined at the Academy.
 

The Training Team returned to Ohio and held three regional trainings in August 6th, 7th, & 8th, 2002, for 28 local county teams (115 participants).  Most local teams consisted of the following individuals:
 

1. Work Activities Supervisor and/or WIA Supervisor
(Job and Family Services Agency)
2. ABLE Director/Coordinator
(Local Educational Agency)
3. ORSC Counselor
(County Rehabilitation Service Commission Office)
 

The local county teams were trained on learning disabilities characteristics, learning disabilities laws, assessments, screenings, and diagnosis.  They were also provided with a draft guidance document from ODJFS titled Addressing Employment Barriers.  The Ohio Department of Education's ABLE Office contributed significantly to the development of the training building upon its long history in providing learning disability training for local ABLE programs.
 

A follow-up training for local LD/TANF teams took place in Columbus on September 10, 2002, at which counties presented their local action plans.  The featured speaker was Dr. James Koller who is a professor in the Department of Educational and Counseling Psychology at the University of Missouri/Columbia.  He is also the Director for the Center for the Advancement of Mental Health Practices in the Schools.  Dr. Koller's research interests are focused on learning disabilities, ADHD, behavior disorders, School-to-Work transition, and psycho-educational and neuropsychological assessment.  Dr. Koller's work has been recognized and honored by numerous agencies/organizations including the Presidential Task Force for the National Transition Summit on Young People with Disabilities.  
 

The LD/TANF Task Force conducted a statewide learning disabilities videoconference on January 14, 2003, with the purpose of raising the awareness level of Ohio's 88 counties' local ABLE, Job and Family Services, and Rehabilitation Services Commission departmental staff.  The videoconference was transmitted to all local county departments of Job and Family Services who hosted their local LD/TANF partners.  Videotapes and CD-ROMS of this teleconference have also been provided to all counties to help them orient local staffs and other stakeholders to this initiative.
 

The Hamilton County LD/TANF team was featured at the second videoconference held on April 14, 2003.  The successful Hamilton County team presented information on the elements of its collaboration and LD assessments.  This team's information was supplemented by William Baker, the representative from the Ohio Rehabilitation Services Commission on the LD/TANF Task Force.
 

The project's ongoing goal is to facilitate state and local level collaborations that result in integrated services for persons with learning disabilities and/or learning differences.  It is believed that improved services will help these individuals achieve their goals as workers, family members and citizens of Ohio.  In pursuit of this goal, the LD/TANF Task Force is planning to continue videoconferences, distribution of appropriate resources, and support to local teams.
 

The state LD/TANF Task Force work has been formalized through an interagency memorandum of understanding (MOU) among the three state agencies.  The purpose of the MOU is to ensure support for each agency's responsibilities and efforts in the implementation of the Initiative for People with Disabilities, thus providing evidence of the strong commitment of the agencies and to provide a model MOU for the local teams.  This agreement has been signed by the administrative head of each agency.
 

An LD/TANF Steering Committee has been created to provide input and guidance to this initiative.  The state agency representatives enhance the potential for collaboration at the state and local levels.  This interagency team meets monthly to review the progress being made by this initiative and communicate current and emerging trends in LD and TANF issues.  Please see the attached roster of state agency steering committee members.
 

In 2004, an online Policy and Planning Guide for Serving Students with Learning Disabilities and Other Special Learning Needs was developed.  This online policy guide contains information, laws and resources about learning disabilities; lists Ohio ABLE's policies addressing learning disabilities; and allows programs to develop a service plan for those with suspected or diagnosed learning disabilities.  The steering committee is also developing an online network of psychologists to join our partnership and provide affordable diagnostic services.  To access the online guide or psychologist network, click HERE.  Also in 2004, the project supported training for new county teams consisting again of representatives from ABLE, Job and Family Services, and the Rehabilitation Services Commission.  This was an interactive training that featured up-to-date information and resources that addressed learning disabilities awareness, laws and legal implications, implementing an LD screening process, and developing policies and procedures. 
 

In 2005 and 2006, this training was provided to the one-stop systems in the Cleveland and Toledo areas.  Because the emphasis was on serving all clients with learning disabilities through the one stop system and not just TANF clients, the title of the project was changed from LD/TANF to the Ohio Initiative for Persons with Learning Disabilities.  New members were invited to participate both on the steering committee and training team.  The steering committee again revised the training and training materials to reflect up-to-date information regarding learning disabilities as well as a renewed spirit of systems collaboration - encouraging all One-stop partners to work together to most effectively serve all clients with barriers, particularly those with learning disabilities.  In early 2007, the training team provided this training regionally to One-stop staff. 
